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Sigma Nu – as stated in its Risk Reduction Policy – “regards its members as subjects of the host college or university 
first, and members of Sigma Nu second.”  This should come as no surprise: our brothers came to college to get an 
education and graduate with a degree, not to join a college fraternity. Joining Sigma Nu will be a decision that 
enhances our ability to accomplish the goal we all came with to campus: to graduate.  

Academic excellence is something we desire for each of our members. The establishment of an effective 
academic program will not only improve a chapter’s overall grade point average but will also improve the overall 
satisfaction of a member’s fraternal and collegiate experiences. This Intellectual Development Action Plan serves 
an important role of helping the Scholarship Chairman, his committee, and the chapter-at-large in capturing the 
collective resources available to the chapter and focusing those resources and the goals of the chapter into a 
comprehensive program to support members in their academic pursuits.  

Resources and Support 
This Intellectual Development Plan was completed under the guidance of the following chapter resources:  

▪ Scholarship Chairman’s Officer Manual 

▪ Pursuit of Excellence Guidelines for Intellectual Development 

▪ Strategic Planning and Officer Action Plan Overview 

▪ Chapter Scholarship Audit 

▪ Scholarship Plan Components 

▪ The Law of Sigma Nu Fraternity, Inc.  

▪ Risk Reduction Policy 

Academic Performance Inventory 

 Fall Semester  
(Fall Quarter) 

Spring Semester  
(Winter Quarter) 

Spring Quarter 
(If Applicable) 

Chapter GPA    

Initiate Only GPA    

Candidate GPA    

All Student GPA    

All Men’s GPA    

All IFC GPA    

Chapter Rank in IFC # of # # of # # of # 

Envisioned Future 
 

  

https://www.sigmanu.org/file/collegiate-members/officer-resources/scholarship-chairman/manual-scholarshipchairman.pdf
https://www.sigmanu.org/file/collegiate-members/officer-resources/scholarship-chairman/manual-scholarshipchairman.pdf
https://www.sigmanu.org/file/collegiate-members/pursuit-of-excellence/resources/pep-evaluation-guidelines.pdf#page=7
https://www.sigmanu.org/file/collegiate-members/pursuit-of-excellence/resources/pep-evaluation-guidelines.pdf#page=7
https://www.sigmanu.org/file/collegiate-members/officer-resources/commander/Strategic-Planning-and-Action-Plans-Overview.pdf
https://www.sigmanu.org/file/collegiate-members/collegiate-and-chapter-awards/best-practices-library/4.-intellectual-development/chapter-scholarship-audit.pdf
https://www.sigmanu.org/file/collegiate-members/officer-resources/scholarship-chairman/officer-resources-scholarship-plan-components.pdf
https://www.sigmanu.org/file/collegiate-members/officer-resources/commander/the-law-of-sigma-nu-fraternity-inc.pdf
https://www.sigmanu.org/file/collegiate-members/risk-reduction/Risk-Reduction-Policy.pdf
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The Scholarship Committee 

THE SCHOLARSHIP CHAIRMAN 

The role and expectations of the Scholarship Chairman.  

 

 

 

 

 

 

 

THE SCHOLARSHIP COMMITTEE ROSTER 

Committee Member Name Position  

 Scholarship Chairman 

  

  

  

  

  

 

Advisor Name Advisor Position  Phone Email 

 Committee Advisor   

 Faculty Advisor   

 

SCHOLARSHIP COMMITTEE ROLE 

The role and expectations of the Scholarship Committee. 
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SCHOLARSHIP COMMITTEE GOALS 

Committee goals use the S.M.A.R.T. format – Specific, Measurable, Agreed-Upon, Realistic, and Timely. 

 

 

 

 

 

 

 

 

 

SCHOLARSHIP COMMITTEE MEETING SCHEDULE 

 

 

 

 

 

 

 

 

 

SCHOLARSHIP COMMITTEE EXPECTATIONS 
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SCHOLARSHIP COMMITTEE STANDARD AGENDA 

The standard agenda for future committee meetings will be as follows: 

 

 

 

 

 

 

 

 

 

 

 

 

 

SCHOLARSHIP COMMITTEE BUDGET 
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The Scholarship Program 

MINIMUM STANDARDS 

Group  Minimum GPA Standard 

Initiates  

Officers  

Candidates (to be initiated)  

Potential New Members (to receive a bid)  

ACHIEVEMENT GOALS 

Group 
Achievements Goal for Each Group 

Fall Semester 
(Fall Quarter) 

Spring Semester 
(Winter Quarter) 

Spring Quarter 
(If Applicable) 

Initiates    

Candidates    

Chapter    

ACADEMIC ACCOUNTABILITY 
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ACADEMIC SKILL BUILDING 

 

 

 

 

 

 

 

 

 

 

PERFORMANCE INCENTIVES 

 

 

 

 

 

 

 

 

 

 

Chapter Resources and Support 

RESOURCES AVAILABLE THROUGH THE GENERAL FRATERNITY AND COLLEGE  / UNIVERSITY 
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ACADEMIC MENTORING AND ADVISING 

 

 

 

 

 

 

 

 

 

 

PARTICIPATION IN HONORS PROGRAMS AND ACADEMIC GROUPS 

 

 

 

 

 

 

 

 

 

 

 

PARTICIPATION IN INTELLECTUALLY STIMULATING ACTIVITIES 
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CREATING AN ACADEMICALLY MINDED CHAPTER CULTURE 
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